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Government of Newfoundland and Labrador 
Service NL 

December 16, 2015 

Mr. Kurt Holland 
Director - Benefits 
c/o Cliffs Natural Resources, Inc. 
200 Public Square, Suite 3300 
Cleveland, Ohio 
USA 
44114 -- 2315 

Dear Mr. Holland: 

Re: Contributory Pension Plan for Salaried Employees of Wabush Mines, 
Cliffs Mining Company, Managing Agent, Arnaud Railway Company and 
Wabush Lake Railway Company, Limited; (the "Plan") 
NL Registration Number 0021314 

I am writing to you in your capacity as the Plan administrator. Pursuant to subsections 
59(1)(b) and (d) of the Pension Benefits Act, 1997 (the Act), I am terminating the Plan 
effective immediately. 

On May 20, 2015, Wabush Iron Co. Limited, Wabush Resources Inc. and certain of 
their affiliates, including Wabush Mines, Arnaud Railway Company and Wabush Lake 
Railway Company Limited (collectively the 'Wabush Group") were made subject to 
proceeding under the Companies' Creditors Arrangement Act (CCAA). As pa rt  of the 
CCAA proceeding, payments of special payments have been suspended as of May 
2015. In addition, the Wabush Mine has been shut down and substantially all of Its 
employees have been terminated. As a result, I am of the opinion that the Plan has 
failed to meet the requirements prescribed by the Pension Benefits Act Regulations 
(the Regulations) for solvency in respect of funding as required by section 12 of the 
Regulations, and that the employer has discontinued all of its business operations 

Furthermore, it is my understanding based on recent communication with you and your 
legal counsel that, although there may be some prospects with respect to the sale of at 
least some of the Wabush Group's assets, it is highly unlikely that any potential buyer 
would agree to assume the assets and liabilities of the Plan. Given the Plan's future 
prospects and its current financial position, I consider that it would be in the best 
interests of members to terminate the Plan effective immediately. 

Based on the above, I declare the Plan terminated effective the date of issuance of 
this letter, December 16, 2015. 

P.O. Box 8700, St, John's, NL, Canada A18 416 t (709) 729.1039 f (709) 729.3205 



Mr. K. Holland 
December 16, 2015 

Subsection 61(1) of the Act provides that upon termination of a plan the employer 
must pay into the pension fund all amounts that would otherwise have been required 
to be paid to meet the requirements prescribed by the Regulations for solvency. 
Under section 25 of the Regulations, this amount is required within 30 days of the date 
of termination of the Plan. 

Additionally, subsection 61(2) of the Act requires that on plan termination the employer 
shall, as prescribed by the Regulations, pay into the pension fund the amount that is 
necessary to fund the benefits provided under the Plan. Section 25.1 of the 
Regulations outlines the rules with respect to the required funding. 

Section 32 of the Act sets out rules with respect to the application of the deemed trust 
upon plan termination. 

I wish to inform you that following the termination of a plan, an annual information 
return and actuarial termination report must be filed with my office pursuant to 
subsection 60(2) of the Act. Please be advised that funds cannot be transferred until 
the Superintendent has approved the termination report and transfer in writing. Please 
refer to the Act and associated regulations and Directives (in particular Nos. 8, 9 and 
11) for additional details. The Directives can be found on the Service NL website. 

Once the wind-up report has been approved, option statements must be provided to 
members in accordance with the Act and Directives. However, please note that 
copies/templates are required by this office prior to approving the termination report. 
Please refer to the requirements under Directive No. 8 (and any additional 
requirements under Directive No. 11). 

Please inform all Plan members of my decision to declare the Plan terminated 
effective the date of issuance of this letter, December 16, 2015. 

Should you have any questions or concerns please contact me directly at (709) 729-
6014. 

Yours truly, 

/liz,d--eLD 
Michael Delaney 
Superintendent of Pensions 
Pension Benefit Standards Division 

cc: 	Marthe Brodeur, Cliffs Natural Resources 
Natalie Bussière, Blakes 
Nigel Meakin, FTI Consulting 
Michel Drolet, Regie des rentes 
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Government of Newfoundland and Labrador 

Service NL 

December 16, 2015 

Mr. Kurt Holland 
Director - Benefits 
do Cliffs Natural Resources, Inc. 
200 Public Square, Suite 3300 
Cleveland, Ohio 
USA 
44114 — 2315 

Dear Mr. Holland: 

Re: Pension Plan for Bargaining Unit Employees of Wabush Mines, Cliffs 
Mining Company, Managing Agent, Arnaud Railway Company, and Wabush 
Lake Railway Company, Limited; (the "Plan") 
NL Registration Number 0024699 

i am writing to you in your capacity as the Plan administrator. Pursuant to subsections 
59(1)(b) and (d) of the Pension Benefits Act, 1997 (the Act), I am terminating the Plan 
effective immediately. I am aware the federal pension regulator, who is jointly 
responsible for regulating the Plan is issuing a similar decision based on their legislative 
authority. 

On May 20, 2015, Wabush Iron Co. Limited, Wabush Resources Inc. and certain of their 
affiliates, including Wabush Mines, Arnaud Railway Company and Wabush Lake 
Railway Company Limited (collectively the "Wabush Group") were made subject to 
proceeding under the Companies' Creditors Arrangement Act (CCAA). As pa rt  of the 
CCAA proceeding, payments of special payments have been suspended as of May 
2015. In addition, the Wabush Mine has been shut down and substantially all of its 
employees have been terminated. As a result, I am of the opinion that the Plan has 
failed to meet the requirements prescribed by the Pension Benefits Act Regulations (the 
Regulations) for solvency in respect of funding as required by section 12 of the 
Regulations, and that the employer has discontinued all of its business operations 

Furthermore, it is my understanding based on recent communication with you and your 
legal counsel that, although there may be some prospects with respect to the sale of at 
least some of the Wabush Group's assets, it is highly unlikely that any potential buyer 
would agree to assume the assets and liabilities of the Plan. Given the Plan's future 
prospects and its current financial position, I consider that it would be in the best 
interests of members to terminate the Plan effective immediately. 

Based on the above, I declare the Plan terminated effective the date of issuance of this 
letter, December 16, 2015. 
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Mr. K. Holland 
December 16, 2015 

Subsection 61(1) of the Act provides that upon termination of a plan the employer must 
pay into the pension fund all amounts that would otherwise have been required to be 
paid to meet the requirements prescribed by the Regulations for solvency. Under 
section 25 of the Regulations, this amount is required within 30 days of the date of 
termination of the Plan. 

Additionally, subsection 61(2) of the Act requires that on plan termination the employer 
shall, as prescribed by the Regulations, pay into the pension fund the amount that is 
necessary to fund the benefits provided under the Plan. Section 25.1 of the Regulations 
outlines the rules with respect to the required funding. 

Section 32 of the Act sets out rules with respect to the application of the deemed trust 
upon plan termination. 

I wish to inform you that following the termination of a plan, an annual information return 
and actuarial termination report must be filed with my office pursuant to subsection 
60(2) of the Act. Please be advised that funds cannot be transferred until the 
Superintendent has approved the termination report and transfer in writing. Please refer 
to the Act and associated regulations and Directives (in particular Nos. 8, 9 and 11) for 
additional details. The Directives can be found on the Service NL website. 

Once the wind-up report has been approved, option statements must be provided to 
members in accordance with the Act and Directives. However, please note that 
copies/templates are required by this office prior to approving the termination report. 
Please refer to the requirements under Directive No. 8 (and any additional requirements 
under Directive No. 11). 

Please inform all Plan members of my decision to declare the Plan terminated effective 
the date of issuance of this letter, December 16, 2015. 

Should you have any questions or concerns please contact me directly at (709) 729-
6014. 

Yours truly, 

1q Dae 
Michael Delaney 
Superintendent of Pensions 
Pension Benefit Standards Division 

cc: 	Marthe Brodeur, Cliffs Natural Resources 
Natalie Bussière, Biakes 
Nigel Meakin, FTI Consulting 
Mark Zelmer, OSFI 
Michel Drolet, Regie des rentes 
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